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1 INTRODUCTION

The topic of my bachelor thesis is the financial crisis and its impact
on the Czech Republic. The origin of crisis is in the mortgage crisis that
began in the USA as a result of non-payment of high-risk loans in August
2007. It led to bankruptcy of many banks as well as financial institutions,
for example: Bearn Stearns, Lehman Brothers, Merrill Lynch, Indy Mac or
AIG (American Insurance Group). This crisis translates into the crisis
financial and influenced the entire world including the Czech Republic at
the beginning of the year 2008. For these reasons, many Czech
enterprises started to decline which led to massive layoffs, reduction in
wages and standard of life. In these days, this topic is highly discussed all

over the world and has an impact on majority of people.

A large part of the thesis is focused on unemployment that causes
economic, social, medical and psychological problems. Attention should
be paid mainly on vulnerable groups that have worse placement in the
labour market due to many factors such as age, state of health, level of
education, gender and ethnicity. | focused mainly on fresh graduates who
lack practical skills that eliminate them from the society. The longer the
unemployment lasts, the worse the state of health is. Therefore, it is
necessary to help them and support them in finding their first job. In
practical part, | made a survey based on questionnaire which serves for
better comprehension of this group and their placement in the labour

market.

According to the structure, this thesis is divided into two main parts,
theoretical and practical one. The first chapter begins with introduction
that reveals the main information about the topic, presents the whole
structure of text and content of chapters. Then, it follows the theoretical
part which contains five chapters. The second chapter is focused on
mortgage crisis in the USA and its impact on the Czech Republic. The

third chapter is devoted to the development of crisis in the Czech



Republic with regard to the present situation. The third chapter mentions
the unemployment as the main issue of the financial crisis. It also
characterizes types of unemployment, measurement of unemployment,
the most vulnerable groups in the labour market and its impact on
economy, society and health. The fifth chapter is concentrated on stages
of job loss and strategy that helps to overcome this difficult and stressful
situation. The last chapter mentions general overview of unemployment in

the Czech Republic in 2014 with the comparison to European Union.

The important part of the thesis is practical part that is placed in the
chapter seven. Its main objective is to analyse a current situation of
unemployed graduates within the Central Bohemian region by means of

guestionnaire.

The last part that closes the whole thesis is called conclusion that
summarize acquired knowledge. This conclusion is followed by
bibliography divided into print and internet sources, abstract in English,
resume in Czech and appendices. Appendices are supplementary
materials that include questionnaire in English, questionnaire in Czech

and glossary of terms used in the thesis with translation into Czech.

To compile this bachelor thesis, there have been used primary
internet sources in order to guarantee actual information. This bachelor
thesis is dedicated to general public who is interested in the current

financial crisis and unemployment.



2 THEORETICAL PART
2.1 MORTGAGE CRISIS IN THE USA

The cause of financial crisis is in mortgage crisis that began in the
USA. It is difficult to determine the exact year of the crisis because banks
tried to cover their problems before public until the year 2007. It is
considered to be the worst economic crisis in history of USA since the
Great depression (1929-1933). Due to the interconnected markets and
strong American economy, this crisis still influences the entire world.
Sometimes it also speaks about economic or financial crisis, in fact, it is
the same. The origin of the crisis has many reasons: low interest rate,

housing bubble, loans to anyone and greed of some people.
2.1.1 Reasons

In the year 2001, large number of mortgages were offered to people
for low interest rate which allows them to borrow more money from banks
with a lower monthly payment. Home prices decrease dramatically and
many people did not hesitate with buying houses because it was very

advantageous.

Chart 1: The US House Price Trends?
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! SCHIFERRES, Steve. Housing meltdown hits US economy [online]. Available at:
http://news.bbc.co.uk/2/hi/business/7078492.stm



The problem was that banks offered the mortgages almost everyone
without any security. The interest rate increases again and borrowers who
bought more than they could afford were in financial difficulties stopped
paying the mortgage. The houses pass to the possession of banks but in
a state that did not corresponds to the loan. Banks could not sell them for
the same price, nobody was interested in mortgages and it is a case of
housing bubble. Banks are in a phase of liquidity, it means that houses
could be sold at least after 6 months. For that reason, banks had to use
own financial reserves to sold part of property or to borrow from other
banks. In the worst case, they had to announce bankrupt. In June 2007
Bearn Stearns, which was the 5" largest investment bank with a big
importance in the USA was due to problems of non-payment bought
out by JPMorgan. After bankruptcy of Bearn Sterns, many other banks
and financial institutions fell down also, for example, Lethman Brother,

Merrill Lynch, IndyMac or AIG (American Insurance Group).
2.1.2 Effects

At the beginning of the year 2008, the mortgage crisis in the USA
was expanded into the other sectors and because people did not have
enough money to buy new goods, they started to save. So in the labour
market, there was a surplus of goods which people did not want it. It was
the reason for which companies stopped to produce goods which led to
higher unemployment. Many people find themselves in poverty. Among
the most affected areas in the labour market belongs: banking system,

building and car industry.
2.1.3 Solutions

On 3™ October 2008, the US government decided that it provides

$700 billion to stabilize and grew the financial markets stabilized.?

2 Finanéni krize — Jak to zacdalo [online]. Available at:
http://www.finance.cz/zpravy/finance/195113-financni-krize-jak-to-zacalo/


http://www.finance.cz/zpravy/finance/195113-financni-krize-jak-to-zacalo/

2.2 Crisis in the Czech Republic

The impact on the Czech economy was not so serious, the Czech
banks provided a certain amount of credit only to credible clients (it
depends on amount of money, the amount of loans, credits at other
banks, etc.). Luckily, Czech banks do not own a big part share coming
from American mortgages. For a better understanding of the financial
crisis in the Czech Republic, this work provide a comparison of the initial

phases of the crisis in 2008 and the present situation.
2.2.1 The Czech Republic in the year 2008

Economic crisis in the Czech Republic began to be felt fully between
the years 2008 and 2009. Many enterprises in metallurgical, engineering,
glass, ceramic, textile, clothing and shoe industry started to lay off of
employees in mass which led to reduction in wages and standard of life.
In terms of mining, the enterprise OKD was going to lay off 300
employees. In metallurgy, Ancelor Mittal Ostrava, Evraz Vitkovice, iron a
steel works Bohumin had to lay off up to 1,000. But the most affected
branch was glass industry, the enterprises as Crystalex, a.s., Cristalite
Bohemia and Klasterec Thun were in difficulties and many other branches

also.*
2.2.2 The current situation in the Czech Republic

These days, the impact on the Czech Republic is still remarkable;
there are still some problems which Czech population has to face, such
as, increasing of prices and debts, decreasing of wage, and liquidity of

companies leading to unemployment as the main feature of financial

® JANDA, Josef. Finanéni krize: vznik, vyvoj a pfedpovédi [online]. Available at:
<http://www.mesec.cz/clanky/financni-krize-vznik-vyvoj-a-predpovedi/

* PILECEK, Jan, Milo§ CERVENY. Hospodarska krize a regionaini disparity — pfiklad okrest
Ceské republiky [online]. Available at:
http://banking.about.com/od/mortgages/a/mortgagecrisis.htmhttp://www.dvs.cz/clanek.asp?id=6
432275&ht=Hospod%E1%F8sk%E1+krize+a+region%E1In%ED+disparit


http://www.mesec.cz/clanky/financni-krize-vznik-vyvoj-a-predpovedi/

crisis. On 1% January 2013, state budget was 1,64 trillion CZK and in the
second quarter of the year 2014, it was reduced by 82 million, according

to Ministry of Finance. *°

® Statni dluh Ceské republiky [online]. Available at:
http://www.financninoviny.cz/zpravy/index_img.php?id=307059



3 UNEMPLOYMENT

Labour market is closely linked to unemployment which is a sign of
disequilibrium between demand for labour by employers and supply of
labour by job applicants. The unemployment is not seen as a major
problem until it becomes a mass; many people are without a job. It is
necessary to pay a great attention to it because it is not only economic

issue but also psychological, social and medical.’
3.1Terms associated with unemployment

According to Vaclav JurecCka, the bachelor thesis describes the important

terms related to unemployment:

Unemployment refers to the population of working age; it is the
period after completion of the compulsory education and before
retirement. It has a logical implication that the lower age limit for working

is 15 year and the higher age limit is 64 years.

The employed are those who have a job while the unemployed do
not have a job but actively looking for it. Actively looking for a job means
that they are sign on at the labour office and able to start work within two

weeks.

Economically active population (labour force of the country) is a total

number of two preceding groups: the unemployed and the employed.

Economically inactive population are people of working age but they
do not work due to some restrictions. It is a case of students attending
educational institutions, people at home carrying about small children or
handicapped family members, people with disabilities and those who are

unwilling to work.®

! MARES, Petr. Nezaméstnanost Jako socialni problém.
8 JURECKA, Vaclav a kol. Makroekonomie.



3.2 Measurement of unemployment

In the Czech Republic, there are used two different indicators for
measurement of unemployment. First of all, it is important to outline the
differences between the general unemployment rate and registered
unemployment rate. The general unemployment rate is based on the
survey conducted by Central Statistical Office in households and is used
for international comparison. While the registered unemployment rate is
based on the number of job applicants registered at the labour office and
is used for measurement among the particular regions. However in
January 2013, Ministry of Labour and Social Affairs introduced a new
method of measurement. Difference between and a new indicator can be
seen in the chart below, the unemployment rate is always expressed as a

percentage.’
A new method of calculation

Unemployed job applicants
(aged 15 to 64 years)

Share of unemployed pPersons = --------m-mmmm oo
Total population at the same age
(economically active and inactive

population)

Chart 2: A comparison of old indicator (blue colour) and a new one (red

colour)™
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® HOLY, Dalibor, PLIVOVA, Viktorie. Zména vypoétu ukazatele registrované nezaméstnanosti
[online]. Available at:
http://www.czso.cz/csu/tz.nsflilzmena_vypoctu_ukazatele_registrovane_nezamestnanosti20121
107

* Ibid.



3.3 Types of unemployment

Economists recognize several types of unemployment based on
duration and effects for the economy of state, even some types can be
seen as positive. There are mentioned the terms such as frictional
unemployment, structural (and technological) unemployment, cyclical
unemployment, seasonal unemployment, hidden labour force, under-
employment, false unemployment, job stagnation, voluntary and
involuntary unemployment, short-term and long-term unemployment and

the last one is full employment.
Frictional unemployment

Frictional unemployment is when workers leave a job on their own
initiative due to salary, work time, bad labour relationship, location of
enterprise and other factors forcing them to find a better one that could
satisfy their requirements. Duration of translation from one job to another
is influenced by amount of social security benefits and demands of
workers. It is a common, temporary and voluntary process which has not

a serious impact.™*
Structural (and technological) unemployment

Structural unemployment occurs due to structural changes in the
labour market. Some companies, institutions and sectors expanding while
the others declining.*> The point is that the structure of demand is
changing; it has new requirements concerning age, qualification,
experience, skills or gender. In the labour market, there are many job
vacancies but a low number of qualified workers leading to disequilibrium.

Technological unemployment occurs due to technological advance in an

1 MARIvEé, Petr. Nezaméstnanost jako socialni problem. p. 17-18
2 BROZOVA, Dagmar. Spole¢enské souvislosti na trhu prace. p. 83
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industry where labour force is replaced by machines. This is a type of

unemployment which is very common.*
Cyclical unemployment

Cyclical unemployment occurs due to business cycle fluctuations.
Sometimes it also speaks about demand-deficient unemployment; it
means that demand for job and goods is insufficient. Generally, the
number of unemployed workers is greater than the number of job
vacancies. Negative effects are increased by the fact that it has impact on

the whole economy of state.™
Seasonal unemployment

Seasonal unemployment is a form of structural unemployment that is
performed at concrete season of the year due to climatic conditions and
weather. For instance, in winter, the most affected areas are agriculture,

building industry and services related to the tourism.*
Hidden labour force

It is a situation when people are not registered as unemployed at
labour office in spite of the fact that they do not have a job. These people
have stopped to looking for a job due to personal circumstances, for
instance maternity leave, housework or education. Sometimes, they use
informal methods to find a new job or ask directly to employers. Married
women and adolescents represent the largest part of this group. It is
called hidden labour force because it is not reflected in official

unemployment statistics.®

* MARES, Petr. Nezaméstnanost jako socialni problém. p. 19-20
“ Ibid., p. 20

> |bid., p. 20

'® |bid., p. 20-21



11
Under-employment

Under-employment is a situation in which many educated and skilled
people have to work in a lower capacity than they are qualified for,
including a lower wage or working for fewer hours than they would like to
work.'" It is different from the unemployment where all employees work at
their full capacity. Under-employment can be also defined as a situation
when two workers share a same job or wage. For all that, it is considered

as one of the possibilities how to deal with the mass unemployment.*®
False unemployment

False unemployment refers to people who are unemployed and do
not try to looking for a job. The reason for this behaviour is that they want
to gain the most from the unemployment benefits coming from state.
Some of them are registered at the labour office and work illegally at the

same time.*®
Job stagnation

Job stagnation is a situation which does not allow people to leave
their current job, even if they are strongly dissatisfied, due to economic
situation in the labour market increasing unemployment rate. Workers
remain in the same job because they are concerns that would not find
another one. Thus, professional and special mobility has been

decreasing.?°
Voluntary and involuntary unemployment

This type of unemployment is related to the willingness or

unwillingness to work. Voluntary unemployed represents people who

' DOYLE, Alison. Underemployment [online]. Available at:
http://jobsearch.about.com/od/unemployment/g/underemployment.htm
® MARES, Petr. Nezaméstnanost jako socialni problém. p. 21

Y |bid., p. 21-22

?° MARES, Petr. Nezaméstnanost Jako socialni problém. p. 22
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choose to be unemployed. These people are not satisfied with the current
position, so they are leaving a job and looking for a new one with better
wage, benefits, etc.?!Conversely, involuntary unemployment represents
people who were fired from their previous job and now seeking a new job,
willing to work for a wage that prevails in the labour market and even

lower. Nevertheless, they are unable to find it.??
Short-term unemployment and long-term unemployment

Further, there are distinguished two terms divided according to the
duration of unemployment. On one hand, short-term unemployment
usually takes only several weeks and does not cause serious problems.
For some people, short-term unemployment is seen as motivation to find
a better job. For this purpose, this time is used for retraining, additional
courses or further education which can influence their placement in the
labour market. On the other hand, long-term unemployment lasts for more
than a year and has impact on both the unemployed person and
economy. During this long period, the unemployed person losses
contacts with society, working habits and qualification. It has also

negative effects on psychological and mental health of person.?
Full employment

A situation when all people willing to and able to work can always
find a job. However, it does not imply that everyone has a job. The
economy will never have zero employment because there is still
inevitable frictional unemployment when people try to find a job suitable
for their skills and it takes some time. Full employment rate fluctuates

among 2 and 4%, higher or lower rate is undesirable.?*

%L Voluntary unemployment [online]. Available at: http:/financial-
dictionary.thefreedictionary.com/Voluntary+Unemployment

22 BROZOVA, Dagmar. Spole€enské souvislosti na trhu prace. p. 85-86
> MARES, Petr. Nezaméstnanost Jako sociélni problém. p. 24-25

* Ibid. p. 24
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3.4 Vulnerable groups in the labour market

Vulnerable groups of people are those which placement on the
labour market is particularly difficult. They are influenced by a number of
features such as age, state of health, education, gender or ethnicity
leading to higher risk of job loss and predetermine them for long-term and
repetitive unemployment at the same time. The most disadvantaged
groups in the labour market are older people, women with young children,
disabled people, low skill people and certain ethnic groups. The most
obvious is that these disadvantaged groups suffer discrimination not only
in searching for a new job but also at work. It means that they work in the
secondary labour market for lower wage, without another reward or
opportunity for advancement and besides that, under poor working
conditions. Discrimination in this form has been increasing, although it is

strictly prohibited by law.?> %°

According to survey of agency called STEAM perform in 2007, 85%
of respondents claim that they are aware of discrimination in the Czech
labour market. The findings also revealed three most common reason of
discrimination, the first one is age (87% of respondents), then state of
health (75% of respondents) and the last one is pregnancy and maternity

leave placed at the same level (69% of respondents).?’
Older people

There are many studies focused on older people aged 50+ who
suffer from discrimination in the labour market particularly due to age.
These people are highly experienced, which is seen as an advantage but
on the other hand, there is a number of disadvantages leading in favour

of young people. Their skills and experience are very specific because

25 -

Ibid.
%% Dual labour market [online]. Available at: http://www.answers.com/topic/dual-labour-market
*’ LORENCOVA, Pavla. Cesi se stale Castéji setkavaji s diskriminaci na trhu préace [online].
Available at: http://finexpert.e15.cz/cesi-se-stale-casteji-setkavaji-s-diskriminaci-na-trhu-prace
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they have been working only in one company for significant part of their
working life and barely getting used to new changes. In additional,
technological changes in the labour market required mobility between
firms and between geographical regions which decrease with higher age.
They also lack computing or foreign languages skills which play the

important role in the current labour market.?®

These days, older worker are more are affected by involuntary job
loss because the employers see them as redundant. In case of job loss,
their feelings are worst that another vulnerable group because they follow
stereotypical routines and have a hard time adjusting to new events in
their lives, as it was already mentioned above. However, it largely
depends on a range of factors which can attenuate the impact of
unemployment, for instance, varying life circumstances, intelligence level,
social status and support from the side of family.?® According to
employment law, people under the age of 50 years who are out of work
and looking for a job can receive social benefits for 5 months, people
aged between 50 and 55 can receive this support for 8 months and
people older than 56 years old can receive it up to 11 months. This
support is paid out only if the unemployed person obtained social
insurance contributions for at least twelve months over the last three
years.®® In 2000, the unemployment rate of older people was 16.2%
compared with this year when the unemployment rate is 27.2%.%" It
means that the placement of older people in the labour market is getting

worse.

8 DIXON, SYLVIA. Implications of populations ageing for the labour market [online]. Available

at: http://www.re-integrate.eu/resources/webre--implications-of-population-ageing-for-the-

labour-market.pdf, p. 72-73

? BUCHTOVA. Bozena. Nezaméstnanost: psychologicky, ekonomicky a socialni problém.
.111-113

by Unemployment benefit in the Czech Republic [online]. Available at:

http://www.expats.cz/prague/article/prague-employment/unemployment-benefit-in-the-czech-

republic/

¥ PROCHAZKA, Tomas. Nezaméstnanych padesatnikt pfibyva — pro¢?[online]. Available at:

http://www.finance.cz/zpravy/finance/416528-nezamestnanych-padesatniku-pribyva-proc/


http://www.re-integrate.eu/resources/webre--implications-of-population-ageing-for-the-labour-market.pdf
http://www.re-integrate.eu/resources/webre--implications-of-population-ageing-for-the-labour-market.pdf
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Women

Women are more likely to discriminate in the labour market than men
because employers largely prefer male workforce due to better mobility
and potential to work in multi-shift operations. This is an obstacle for
mothers with children who carry the burden of housekeeping and caring
of an ill child, which translates in frequent instances of taking time off. The
most vulnerable are women returning from their maternity leave and
extended maternity leave who were excluded from the labour market for a
couple of years leading to loss of professional knowledge and work
experience. Female employment is a serious issue faced worldwide. Offer
of short-time jobs, flexible working hours, availability of day care and
financial support for women are solutions which could enhance their
placement in the labour market.®? 3 At the end of the year 2013, the
employment rate of women was 8.1% while employment rate of men
5.6%.%*

Handicapped people

Majority of handicapped people are able to take a limited choice of
jobs, depending on their severity impairment. It is distinguished 7 types of
impairment: physical, visual, auditory, mental, internal and others. There
are two groups of handicapped people. The first one comprises people
who are handicapped to such an extent that they cannot work and the
second one includes people who can work and who want to work.
Nevertheless, the second group have to face a large number of barriers.
“They have fewer opportunities to develop skills and experience, face

practical obstacles, such as inaccessible transport, and often experience

%2 BUCHTOVA, Bozena. Nezaméstnanost: psychologicky, ekonomicky a socialni problém.

. p. 113

340SIROVATKA, Tomas$, Petr MARES. Trh préce, nezaméstnanost, socialni politika.

% Zaméstnanost a nezaméstnanost podle vysledk( VSPS 4. ¢tvrtleti 2013 [online]. Available at:
http://www.czso.cz/csu/2013edicniplan.nsf/p/3101-13
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negative attitudes from employers.”® Their physical limitations allow them

to perform only easy tasks on a part-time basic.*

For these people with disabilities, Sheltered workshops were
launched. Their goal is to provide these simple tasks such as assembling,
packing, woodworking, manufacturing, servicing, or sewing. Handicapped
people also prefer sheltered workshops to outside employment thanks to
social environment and lower requirements that are able to meet. In
addition, they also protect them from the competitive pressure at the
labour market and offer them variety of educational programmes,
activities and consistent assistance. The main disadvantage lies in lower
wage that is often under the minimum wage. Some of them are willing to
work outside of sheltered workshops in order to learn new things and
made more money. Mainly people who had had previous work experience
in the open market. The problem is that the employers are less interested
in them, so the regulations were tighten.®” According to the employment
act, all employers with more than 25 employees are obliged to employ
people with disabilities in the amount of 4% of all staff. It can be combined
with the possibility to buy goods or services from these handicapped
people or pay a certain amount of money to the state budget.®® In
condition that the employers employ person with disability, they can
receive a contribution on her or his wage from the state in the amount of
5,000 CZK per month or claim discount on income tax. If the protected
workplace will be occupied for at least twelve months, employers can

apply for a further 1,000 CZK covering a part of operating costs.*

%> MAINARD, Alice. Disabled people's ability to work isn't about whether they can hold a pen
[online]. Available at: http://www.theguardian.com/society/joepublic/2011/feb/16/welfare-reform-
disabled-people-barriers-to-work
% BUCHTOVA. Bozena. Nezaméstnanost: psychologicky, ekonomicky a socialni problém.

. 113
E7 MIGLIORE, Alberto. International encyclopedia of rehabilitation: Sheltered workshop [online].
Available at: http://cirrie.buffalo.edu/encyclopedia/en/article/136/
%8 Zdravotni postizeni [online]. Available at: http://www.mpsv.cz/cs/8
% NEUFUS, Ondfiej. Senat rozhodne, zda budou firmy dostavat dotace na postizené
zaméstnance [online]. Available at: http://zpravy.tiscali.cz/senat-rozhodne-zda-budou-firmy-
dostavat-dotace-na-postizene-zamestnance-238088
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According to the Czech Statistical Office which conducted a survey
in 2013, it was revealed that more than 1,077,673 of people suffer some
type of impairment, in another way every tenth inhabitant. Most of them
represent people older among 60-74 years or older and after them are
placed people among 45-59 vyears. In comparison with a survey
conducted in 2007, there is not such a great difference. What is
interesting is mainly the difference between two genders. The share of
handicapped women increase from 10.0% to 10.6% and share of
handicapped men increase from 9.8% to 9.9%. Only 9.0% of people with

disabilities were employed in the labour market.*
Unskilled applicants

Currently, unskilled applicants are the main segment of long-term
unemployed people. These consist mostly in young people with low
gualifications and limited interest in having a job. This group further
includes: alcoholics, repetitive offenders, people discharged from
corrective facilities and other people unable to adjust socially. Unskilled
applicants are gradually pushed out of the labour market because formal
qualifications and professional skills are key factors in selection by
employers, and thus, they tend to prefer an applicant with better
education rather than one with no formal qualifications. This group of
people is often designated as new-underclass due to reasons mentioned
above.”! In 2013, the largest group registered at the labour office
represents job applicants with secondary vocational education (40.37%)

and with elementary education (27.02%), according to an article

‘O KOTYNEK, Josef. V CR byl zdravotné postizeny kazdy desaty [online]. Available at:
http://www.statistikaamy.cz/wp-content/uploads/2014/04/18041404.pdf, s. 18 - 24

“L BUCHTOVA. Bozena. Nezaméstnanost: psychologicky, ekonomicky a socialni problém.
p. 114
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published at official website of Financni noviny and the same records are

from the previous years.*
Romani ethnic group

As a result of the ever increasing demands for qualifications and
quality in the labour market, ethnic Romani will be challenged by
increasing problems of locating a job because most of them complete
either special education or primary education.*® Moreover, they live in
cities and regions with high unemployment rate. Behind another reason of
worse placement in the labour market can be religious and political
beliefs, even though this behaviour is strictly forbidden in accordance with
the Constitution of the Czech Republic.** The official statistics about the
exact number of this national minority do not exist. The reason is that they
do not report themselves to Romani nationality in the census. Thus, all
numbers concerning their population or unemployment are only
approximate. According to a World Bank study conducted in 2010, 65% of

them were unemployed.*
Fresh graduates

For depiction a current situation of fresh graduates in the labour
market, a short definition will be used according to Pavel JaniCko used in
his publication Young unemployment in Europe. “A graduate is a job
applicant who is registered at the employment office and who completed

his or her studies successfully less than two years previously.”*®

2 Dvé pétiny nezaméstnanych maji vyucni list, 27% zéakladni $kolu [online]. Available at:
http://www.financninoviny.cz/zpravy/dve-petiny-nezamestnanych-maji-vyucni-list-27-zakladni-
skolu/1041477

* Ibid.

“ BANOVCAN, Dusan. Dopad nezaméstnanosti na psychiku ¢lovéka [online]. Available at:
https://otik.uk.zcu.cz/bitstream/handle/11025/8102/BP%20-%20Banovcan.pdf?sequence=1, s.
14

*> PALATA, Lubo$. Romové deformuji Gisla o nezaméstnanosti. Nejen na Slovensku, ale i

v Cesku [online]. Available at: http://finmag.penize.cz/ekonomika/268443-romove-deformuiji-
cisla-o-nezamestnanosti-nejen-na-slovensku-ale-i-v-cesku

¢ JANICKO, Pavel. Youth Employment in the Czech Republic [online]. Available:
http://library.fes.de/pdf-files/id/09471.pdf


https://otik.uk.zcu.cz/bitstream/handle/11025/8102/BP%20-%20Banovcan.pdf?sequence=1
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The main reasons for recruitment of fresh graduates lie in their
proficiency of foreign languages, willingness to work and learn new
things, knowledge of the latest technologies and flexibility.*” On the other
hand, their practical experience and work routines are disappointing and
they often make unrealistic claims in terms of the job content,

adjustments of working hours, working patterns and wage.*

The worst placement of fresh graduates is also connected to the
Czech educational system; the first reason is that the schools do not offer
opportunity of internship where students could gain working experience

during studies. The second reason is related to branch of study.*

These days, a large number of students decide to pursue
postgraduate studies hoping that it allows them to find a better job,
improve their abilities and skills. It leads to stiff competition among the
graduates and therefore it is important to realize that an academic
diploma do not have to be a guarantee for better position. It is necessary
to pay attention to disequilibrium among the branches of study because
the labour market reports a surplus of economic branches and lack of
technical branches but students are mostly interested in humanities. The
data showed a significant difference between these branches, particularly
the amount of monthly wage. In the face of competition, many graduates
have to take lower-skilled jobs which do not correspond with their

achieved qualification. It makes harder for the less qualified to find a job.
50 51

*" Youth employment obstacles in the Czech Republic [online]. Available at:
http://www.cebre.cz/dokums_raw/youth_employment_obstacles_in_the_czech_republic_final_2
8 4 2014.pdf, str. 2-3

*SBUCHTOVA. Bozena. Nezaméstnanost: psychologicky, ekonomicky a socialni probléem.

p. 110-111

“9 Youth employment obstacles in the Czech Republic [online]. Available at:
http://www.cebre.cz/dokums_raw/youth_employment_obstacles_in_the_czech_republic_final_2
8 4 2014.pdf, str. 5

5CrWALLEROVA, Radka. Ekonomu je moc, berou min. Technici to maji naopak [online].
Available at: http://finance.idnes.cz/profese-a-vydelky-Omc-
/podnikani.aspx?c=A140204_2030048_podnikani_zuk


http://www.cebre.cz/dokums_raw/youth_employment_obstacles_in_the_czech_republic_final_28_4_2014.pdf
http://www.cebre.cz/dokums_raw/youth_employment_obstacles_in_the_czech_republic_final_28_4_2014.pdf
http://www.cebre.cz/dokums_raw/youth_employment_obstacles_in_the_czech_republic_final_28_4_2014.pdf
http://www.cebre.cz/dokums_raw/youth_employment_obstacles_in_the_czech_republic_final_28_4_2014.pdf
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In order to facilitate an access to the labour market, internship
programmes are offered to graduates without a job by some companies.
It is a place where they can gain both theoretical and practical skills. Most
often, these job opportunities are unpaid but the state contribution is still
pay out. This programme is called: Internship in companies and was
launched in 2012. Since that year, it has been realized more than 6,000
internships. After the programme, 40% of graduates were offered a full-
time job at the company, 5% of graduates were offered a variety of
external job and the rest of graduates can beneficiate from this

opportunity in searching for a new job thanks to the gained experience.?

> VRBA, Ondtej. Mladi bez prace? Problém i v Cesku. Skoly je nepfipravi, firmy se jich boji
[online]. Available at: http://zpravy.el5.cz/domaci/ekonomika/mladi-bez-prace-problem-i-v-
cesku-skoly-je-nepripravi-firmy-se-jich-boji-991340

%2 Staze ve firméch. Spasa nezaméstnanych a absolventii $kol bez praxe? [online]. Available at:
http://www.podnikatel.cz/clanky/staze-ve-firmach-spasa-nezamestnanych-a-absolventu-skol-
bez-praxe/
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4 UNEMPLOYMENT IMPACT

The aim of this chapter is to outline the reasons for which a job
represents the important part in life of people. For better understanding, it
will be used the definition of Jahodova who characterizes the importance

of paid work.

‘A paid work generates a realistic time structure (in terms of
days, weeks and years), offers an opportunity for regularly
sharing social experience outside the family, defines personal
status and identity and entails a number of activities that a
jobless person is not motivated to seek.” (“Translated by

author’)>

In condition that these needs are not fulfilled, it leads to radical
psychological and physical changes of human. This statement can be
confirmed thanks to a survey carried out in Austrian village Marienthal
revealing the surprising findings. In 1930, a local textile factory in
Marienthal was closed which lead to unemployment of 478 families. After
one year, a team of psychologists started to investigate the impact of
prolonged unemployment on community life and find out that these textile
workers mostly suffer from decrease of activity, distorted perception of
time, apathy and no plan for the future, but at the same time trying to

create chances for their children.>

According to the Greenwich study, it was revealed that the reactions
among the qualified and unskilled workers are different. For unskilled
workers, the main job satisfaction represents immediate payment of wage

while the qualified workers reach the satisfaction in their work.>>

** MARES, Petr. Nezaméstnanost jako sociélni problém. p. 59

> JERABEK, Hynek. Marienthal [online]. Available at:
http://sreview.soc.cas.cz/uploads/79787abdcc3c5d0c40f432¢15040c059248143e2_261_321JE
RAB.pdf

** BUCHTOVA, Bozena. Nezaméstnanost: psychologicky, ekonomicky a socialni problém. p. 81
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Generally, there are distinguished two views of unemployment
because everyone feels different about losing a job; what matters is not
just age, skills, sex, but also person-specific defence reactions, social
background and the immediately preceding mental condition. The first
group perceives a job loss as an opportunity to change their current living
conditions. They make an active effort to find a new job (by means of
social networks, newspapers, labour office etc.), using the unemployment
period to change their qualifications, extend their interests and activities

that they had previously no time.>®

The second group takes a negative attitude; they are often falling
victim to depressions, loss of interest and unwillingness to change their
previous routines. This group includes a large number of the unemployed.
These include people who were highly motivated for their jobs, were good
at work; unfortunately they lost their job too. They perceive this as a
personal failure, feeling worthless and fearing what might come next. For
the employed people, time represents a realistic time structure. Losing a
job means for them a deprivation of their daily routines, they are lost in
time and do not know how overcome the new situation. They keep
returning to the past and future has no significance for them. Moreover,
this group is marked by social isolation, solitary confinement and loss in
social contacts. Some people can easily find themselves homeless,
vagrant or criminal. At worst, they lose the sense of their life and tend to

be suicidal.®’

A recently published article on official website of BBC news indicates
higher number of suicides in Europe and North America links to financial
crisis, according to study in British Journal of Psychiatry. This analysis
comprises the data collected from 24 EU countries, the US and Canada.

The findings of researches revealed more than 10,000 suicides since the

:s BUCHTOVA, BoZena. Nezaméstnanost: psychologicky, ekonomicky a sociélni problém.
Ibid.
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year 2009, as a result of stress and depression caused by the financial
crisis. In Europe, the rate of suicides increased by 6.5%, in Canada by
4.5% and in the US by 4.8%. What is surprising is the fact that the rate of
suicide was four times higher among men than women. Nevertheless,
Sweden, Finland and Austria were not affected in such extent, so their
suicide rate is relatively stable. *® *° ® As it follows, the unemployment

brings serious consequences which will be scrutinized below.
4.1 Economic aspects

In his book on macroeconomics, V. JureCka provides a useful
summary of the connection between unemployment, state tax revenue

and the overall effect of unemployment on the state:

“As a result of prevailing unemployment, the deficit in public
budget increase due to several reasons. First of all,
unemployment benefits must be paid out with additional
payments relating to running job centres and maintaining
active policies. In addition, the collected volume of income
tax is reduced because the society loses the income tax that
would be otherwise paid by the unemployed if they had had
a job. Another loss in the tax revenue of nation relates to
lower volumes of collected indirect taxes such as the value
added tax and the consumption tax because personal
budgets do not allow unemployed to buy such volumes of
goods as they were employed” (“Translated by author”)®*

The lack of funds also translates into an increase in crime, resulting

in further government spending on police corps, the justice system and

*% Global economic crisis 'linked to suicide rise' [online]. Available at:
http://www.bbc.com/news/health-24123677

*® GALLAGHER, James. Recession 'led to 10,000 suicides' [online]. Available at:
http://www.bbc.com/news/health-27796628

% INNES, Emma. How suicides soared during the recession: 10,000 lives were taken in Europe
and North America during recent financial crisis [online].

Available at: http://www.dailymail.co.uk/health/article-2655170/The-financial-crisis-caused-10-
000-suicides-Europe-North-America-study-shows.html

61 JURECKA, Vaclav. Makroekonomie. p. 148
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the prison service.®? In 2012, the amount of money paid out for social
benefits was 3,5 billion while in 2013 it was even 5 billion for less than a

year.%®
4.2 Social aspects
Living standards

Social benefits can often be so low that one can hardly live on with
them only due to the fact that the costs of goods and services are still
increasing. It leads to decline in the living standard of the unemployed
and their family. For that reason many people try to get any job at any
cost, even with a worse wage but knowing that they might avoid, at least
partly, the financial issues that a large number of public have to face.
Some of them are even without social benefits due to failure to meet the
requirements or overdrawn legal period for which social benefits are paid

out.®*

Experience deprivation

In connection with the placement of unemployed person, it is often
mentioned a term called deprivation which is connected with the
exclusion of social contact and with the exclusion from consumption.
According to Hilgendorf and Welchman (1982), many people spend a
significant part of their life by selecting and buying goods and services in
the shops. Buying of new things is perceived as a pleasant event
replacing the boredom and frustration of life. In condition that these needs
are not met, it is talked about a deprivation. In terms of deprivation, there
are distinguished two types: relative and absolute. The second one was

rather typical for the past when people suffered by mass unemployment

*2 Ibid.

® HUBERTOVA, Katefina. Trh prace neni Zadna katastrofa, podpory nezaméstané nezachrani
[online]. Available at: http://www.ceskatelevize.cz/ct24/exkluzivne-na-ct24/243657-trh-prace-
neni-zadna-katastrofa-podpory-nezamestnane-nezachrani/

® MARES, Petr. Nezaméstnanost Jako sociélni problém. p. 62-63



25

and were unable to buy nearly anything. Now, this type of deprivation is

gradually disappearing thanks to the system of social benefits.®

These days, the most serious is relative deprivation which influences
people by means of advertising on television, on radio, in newspapers, in
leaflets and so on. Hereby, many products and services available in the
market inviting to buy them but the unemployed cannot afford them due to
their poor financial income which is closely related to living standards.
The situation is intensified by the pressure of society on family to maintain

a certain status.®®
Changes in time perception

Psychologists also find the connection between the unemployment
and changes in time perception from the side of the unemployed. A paid
work generates a realistic structure of day and represents a sense of life.
In case of loss job, the time has no meaning for the unemployed. They
spend long time with a single activity easily taking a whole day. All days
are same without regular activities and after certain time, the unemployed
are not able to recognize workdays from weekends. However, the use of
leisure time is closely tied to financial income that can be earned through
a job only, so this leads into a dead end. The unemployed must give up
on a number of things, unable to afford entertainment, holiday trips and
going to restaurants. As a result, some unemployed spending their entire
leisure time lying in the bed or watching television. They are losing the
vision for the future and find themselves useless. Just a small segment

among the unemployed preserves an active lifestyle.®’
Family

The unemployment impact affects not only the unemployed but also

the entire family with children. Unemployment affects family in financial

®® |pid., p. 64
®lbid.
" MARES, Petr. Nezaméstnanost Jako socialni problém. p. 65-67
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terms, worsening family relationships (frequent arguments brought due to
stress potentially leading to divorces), disrupts daily family routines and
isolates the family from social life and deprives men of respect and the
“breadwinner” status. It means that men perceive job loss harder than
women who can potentially use this time for looking after their children or
maintaining a household. Subsequently, the mental strain connected with
job loss can even spread from the unemployed person to their employed
spouse or husband and affect their children through their behaviour
manifested by aggression. There is also a possible link between the
unemployment and domestic violence against women by male partners

and against children.®®

Family can be also a great supporter of unemployed person, helping
them to overcome this difficult period in life. This period is handled better

by those who enjoy a strong emotional support from their family.

“In the context of the unemployed, this is particularly about a
need for social contacts, a need for friendship, a need to be
cared of by someone, a need to share feelings and ideas, a
need for social safety, a need for social identity and love - to

be loved and respected among the others.” (“Translated by

author”)®®

A strong kind of support is offered especially from the side of mother
who is willing to help with day-to-day situations. If these enumerated
needs are met, the negative impact on health can be successfully

reduced.”
Social isolation

Other causes of job loss are associated with loss of professional

contacts or even friendly relations leading to social isolation. It means that

® BUCHTOVA, Bozena. Nezaméstnanost: psychologicky, ekonomicky a socialni problém.
. 108

b Ibid., p. 107

" MARES, Petr. Nezaméstnanost Jako socialni problém. p. 68
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the unemployed stop meeting people from the old workplace, as they
share no longer life experience and they represent old memories of the
job for the unemployed person, thus depressing them ever further. The
unemployed tend to close in and spend their time on their own. Typically,
the older people and women are considered to be excluded from the

social life more often in comparison with men.”
4.3 Medical and psychological aspects

Apart from economic and social impacts, there is evidence that a job
loss has an impact on both the physical and mental health of these
people. Young people in particular try to overcome unemployment by
excessive use and abuse of alcohol, tobacco and illegal substances that
are highly addictive when used daily, leading to health deterioration.
While alcoholism is more common in men, women prefer drugs, resulting
in higher numbers of imprisonment, with growing numbers of child neglect
and child abuse, and growing numbers of women who switched to

prostitution.’?

Besides that, job loss is associated with the notion of depression
through job deprivation which was established for the first time by E.
Tannay (1983). “This refers to the physiological, mental and social impact
of involuntary job loss with depression as its symptom.” (“Translated by
author”)”® In other words, job loss can have various negative effects
including a combination of the aforementioned impacts, which then
manifest themselves in depression. It is obvious that the longer the
unemployment lasts, the worse the depression gets. Excessive
depression rises a wide range of somatic symptoms, such as, headache,
diabetes, hypertension, asthma, skin disorder, stomach and duodenum

ulcers, hearth attract and others. These negative health effects are

" MARES, Petr. Nezaméstnanost jako socialni problém. p. 69-70
2 BUCHTOVA, Bozena. Nezaméstnanost: psychologicky, ekonomicky a socialni problém.
[7)3. 140-141

Ibid. 141-142
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related to higher premature mortality, as it was mentioned at the

beginning of this chapter’

" BUCHTOVA, Bozena. Psychologické a medicinské aspekty nezaméstnanosti., s. 35
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5 STAGES OF JOB LOSS

As it follows from the previous chapter, the unemployed suffer from
an excess of stress due to exclusion from professional life. It has negative
consequences which cause feelings of aggression, anxiety, depression,
isolation or grief leading to serious mental and physical aspects.
Reactions of workers grieving over a job loss include 5 stages. These
stages are influenced by many factors: age, qualification, working

relationship, family support or possibility to find a new job.

- The first stage is connected with denial when people refuse to
accept the fact that they are lay off. Their first reactions are full of
hopelessness and panic: “This cannot happen to me”. It is a temporary

reaction that can take hours, weeks or days.

- The second stage is connected with anger of people towards the
company or directly to boss for firing them. In some cases, it can even

lead to the aggression against family members and friends.

- The third stage is connected with bargaining when the unemployed
have a strong sense of guilty. People regret what they did or did not do in

the past and blame themselves of the current situation.

- In the fourth stage, people fall into deep depression. They stop
meeting friends trying to isolate themselves from the society, incapable to
accept the status of unemployed person. However, this stage allows them

to follow the last and the most important one.

- In the last stage, the unemployed start to accept the current

situation. Their negative thoughts are replaced by positive ones; they set

new professional goals and begin to looking for a new job.” "

® SHORE, Barry. Five Stages of Personal Recovery After Losing A job [online]. Available at:
http://downsizingstrategy.com/survival_%20tips.php?id=5/

® STRAITS, Don. Emotional Stages of a Job Loss [online]. Available at:
http://www.theladders.com/career-advice/emotional-stages-job-loss
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5.1 How to deal with unemployment

Following part is based on the research of Buchtova performed
among the unemployed; her strategy helps to overcome this difficult and

stressful situation.

- The unemployed should not losing hope after the fist failure in
finding a new job and do not take it personally because it is typical that it

takes some time. It is also necessary to keep self-esteem.

- It is highly recommended to maintain emotional and physical needs
by scheduling of regular activities and tries to use this “free time” as
opportunity for further education, retraining or learning of foreign
languages. Socializing activities can mean a huge opportunity to gain

some new professional or friendly contacts.

- The unemployed should concentrate on their strong points in
personal and professional life and set the main career goal with regard to

their knowledge, skills and abilities.

- They should extend the awareness of the rights and obligations
towards to labour office leading to better orientation in the labour market,
for example the amount of benefits support and conditions that have to be
fulfilled.

- They should search for temporary or part-time job, even at lower
wage due to maintaining working habits; it is mainly intended for fresh
graduates who do not work yet. In order to save a certain amount of
money, it could be better to create some financial planning and change

the standard of living.”’

" BUCHTOVA, Bozena. Nezaméstnanost: psychologicky, ekonomicky a socialni problém. p.
119-122
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6 OVERVIEW OF THE UNEMPLOYMENT (2014)

On 31% May 2014, the unemployment rate was 7.5%, which is
lower than it was in the previous month. The number of job applicants
registered at the labour office was 549,973 in comparison to 48,023 of job
vacancies. The lowest unemployment rate was reported in Prague-East
(3.4%), Mlada Boleslav (4.4%), Prague-West and Pelhfimov (4.6%). On
the other hand the highest unemployment rate was reported in Most
(13.3%), Bruntal (12.8%) and Ustni nad Labem (12.6%). Requalification
offered by labour office recorded 11 911 of job applicants. The total
number of graduates from different types of schools was 26 750, their
rate of unemployment was 4.8% in comparison with another month; it is
again a lower number. In total, 107,980 of unemployed received
unemployment benefit. In comparison with European Union (EU), the
Czech Republic is placed under the average. General unemployment rate
used for international measurement was 6.2% while EU had 10.6%. The
lowest unemployment rate was recorded in member states, such as
Austria (4.9%), Germany (5.1%) and Luxembourg (6.1%), on the other
hand Spain had the highest unemployment rate (25.4%)."

’® Nezaméstnanost v kvétnu klesla na 7,5 procent [online]. Availble at:
http://www.businessinfo.cz/cs/clanky/nezamestnanost-v-kvetnu-klesla-na-7-5-procenta-
52104.html
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7 PRACTICAL PART
7.1 CENTRAL BOHEMIAN REGION

7.1.1 General information

The Central Bohemian region is located in the centre of the Czech
Republic. It is the largest region covering the area of 11,015 km? which is
divided into 12 districts: BeneSov, Beroun, Kladno, Kolin, Kutna Hora,
Mélnik, Mlada Boleslav, Nymburk, Prague - East, Prague - West, Pfibram
and Rakovnik. In 2012, a total number of population was 1,291,816.

Picture 1: Map of the Central Bohemian region’®

{ "\
Kladno “.~J "y

" Uzemni Glenéni Stredoceského kraje [online]. Available at:
http://www.stredocech.cz/portal/stredocesky-kraj/uzemni-cleneni/
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7.1.2 Economy

Since the economic crisis, the number of the employed in the
primary (agriculture, forestry, and fishing) and in the secondary (industry
and construction) sector has been reduced. These days, six of ten
employees work in the tertiary sector (services). The rate of long-term
unemployment is lower than in other regions due to the proximity of
Prague that provides many job opportunities. On 31%' December 2012, the
registered unemployment rate was 7.52% and gross domestic product
was 89.0% on average. In terms of wages, managers get the highest
salary (CZK 56,901), then experts (CZK 34,044) and in the third place
there are technicians (CZK 29,706) while those who work in elementary
occupations get the lowest wages (CZK 16,023). The most important

branches for this region are agriculture and industry.
Agriculture

Thanks to favorable conditions in the north-eastern part of the
region, the agriculture is oriented mainly on the production of wheat,

barley, beet, fruits and vegetables.
Industry

The main branches of industry are oriented on engineering, chemical
industry, food and car industry. Among the others are: glass industry,
ceramics, manufacture and printing industry. Some traditional industries
are declining due to the economic situation, for example, coal mining,

steel industry and leather manufacture.®

8 Statistical Yearbook of the Stfedocesky Region 2013: Characteristics of the Stiedocesky
Region [online]. Available at:
http://www.czso.cz/csu/2013edicniplan.nsf/engt/3E0039B777/$File/20101113cen.pdf/
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7.2 Methodology of research

For gathering information about the impact of the financial crisis on
graduates in the Central Bohemian region, a quantitative questionnaire
was compiled. The quantitative method was chosen over the gqualitative
(open question method), as it seemed more appropriate for the research
and in order to gain more direct, substantive answers. The questionnaire

is made up of 16 closed questions and divided into 3 main sections.

The first set of questions is focused on the main information —
gender, completed level of education, branch of study and practice during
studies. The second set of questions is focus on the current situation of
unemployed and willingness to change their habits due to new job and
the last part deals with the impact of unemployment on health and mental

state.

The questionnaires were carried out in person with the respondents
in the form of a face-to-face interview among 40 respondents. The Czech
and English questionnaires can be seen in the appendix Il and appendix
1.

7.3 Results of questionnaires
1. What is your gender?

The questionnaire was completed by 17 men and by 23 from the

Czech Bohemian region.
2. What is your highest achieved level of education?

34 respondents had completed bachelor's degree, 6 respondents
achieved master's degree and those with doctorate's degree are not

included at all.



35
3. Which branch of study did you graduate from?

Respondents could choose from the particular branches that were
mentioned in the questionnaire, such as economy (11), agriculture (7),
health service (3) and law (2). The others (17) added some other
branches, for instance, sociology (8), anthropology (4), mechanical
engineer (2), art (1) and electrotechnician (1), biology (1). According to
this research, the worst placement in the labour market has the economy,

agriculture following by humanity studies.
4. Was an internship a part of your study?

23 respondents claimed that the practise was a part of their study
with comparison to 17 respondents. Although that the internship is not in
the Czech Republic, the number of internship is rather higher. For better
placement of fresh graduates in the labour market, it was launched a new
programme: internships in companies intended for graduates and other
vulnerable groups. This programme started in 2012 and its aim is to help

with acquisition of needed skills and knowledge required by employers.
5. Do you plan to continue your studies at some time?

The majority of respondents (36) plan to continue their studies at
some time and only 6 respondents do not want study anymore. The
majority of respondents would like to educate in the future in order to gain

new skills and knowledge.
6. Would you be willing to study and work at the same time?

14 respondents stated that they are willing to study and work at the
same time in comparison to 26 respondents who are not willing.
Sometimes, it can be really difficult to manage professional and student

life, which most of them are aware, according to the negative answers.
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7. Do you speak any foreign language?

It is surprising that only 2 respondents do not have knowledge of
foreign language in comparison to 38 respondents. These days,
knowledge of one language at least is required in many companies. The
most widely spoken languages are English, Germany, Russian and
French. In condition that they master languages at the professional level
or some additional languages, it is a huge advantage over the older
people and over those who are only the basics. This advantage can even

push forward in the labour market.
8. How long have you been registered at the labour office?

Many respondents have been registered at the labour office only for
a short time. 30 respondents have been registered for duration of 3-6
months, 8 respondents for duration 6-12 months and the option more
than 12 months was chosen by 2 respondents. Duration of unemployment
has a huge negative impact on deterioration of health and mental state of
human, the most serious impacts manifest mainly in long-term

unemployment (longer than a year).

9. Do you use possibilities to earn extra money at the time of

registration?

28 respondents try to earn extra money at the time of registration in
comparison with 12 respondents who are not interested. The point is that
these people never worked, so they are not entitled to receive social
benefits. Thus, it is a possibility how to earn at least some amount of
money and it can be also seen as opportunity how to get working habits

which fresh graduates do not have yet.
10. How do you look for a new job?

The most common tool for finding a job is the internet which was

mentioned by 24 respondents, 6 respondents selected the option that
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they prefer personal meeting with employers, 5 respondents rely on help
of family and friends, 3 respondents look up an advertisement in
newspapers and 2 respondents applies for work at a labour office. This
research reflects the influence of the internet on young people who grew
up in the internet age. They use internet probably thanks to faster access

of information and a range of offers on one place.
11. Would you be willing to commute 50 to 100 km?

31 respondents are willing to commute 50 to 100 km due to a job
and the others (9) respondents are not. A big advantage of Central
Bohemian region is closeness of Prague with many job opportunities. But
it depends also on several circumstances, for example, price of transport

and the amount of remuneration.
12. Would you be willing to move for a job?

These answers of respondents were equal, a half of respondents are
willing to move for a job and a half of respondents are not. In these days
due to the financial crisis, labour mobility is becoming necessary for
obtaining new contacts or working experience not only within the Czech

Republic but also abroad.
13. Who helps you overcome this difficult life situation?

The vast majority of respondents (31) confirmed that they get big
support mainly from the side of family and relatives, 6 respondents are
supported by their boyfriend or girlfriend, 2 are supported by friends and
only 1 selected - no support. In most cases the family was mentioned as
the main support. Job loss is perceived better by those who have strong

emotional support from their family or friends.
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14. Do you have any health problems due to your unemployment? If

yes, what are your most serious health problems?

27 respondents mentioned that they do not have any serious health
problems in comparison with 13 respondents who suffer from different
types of disease. 9 respondents suffer from headache, 4 suffer from
insomnia, 1 suffers from asthma. No one mentioned stomach, heart or

skin disease.

15. Do you have any mental problems due to your unemployment? If
yes, what are your most serious mental problems related to the

unemployment?

11 respondents mentioned that they do not any serious health
problems in comparison with 29 respondents who suffer from different
types of disease. 16 respondents suffer from inferiority complex, 6
respondents suffer from depression, 3 have problems with moodiness, 3
have problems with aggression and 2 with anxiety. Eating disorders were

not mentioned.
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8 CONCLUSION

Bachelor's thesis gives an overview of financial crisis in the Czech
Republic which started in the USA called as mortgage crisis as it was
mentioned in the introduction. The unemployment is considered as the
main impact of this crisis. For this reason, the large part of the thesis is
devoted to this topic. There are defined the types of unemployment,
measurement of unemployment, the most vulnerable group with their rate
of unemployment. On the basis of information, it was revealed surprising
results about these groups. The beginning of the financial crisis has a
really huge impact but not in such extent as elsewhere in the Europe.

These days, the financial crisis started to be receded.

The practical section investigates a current situation of unemployed
graduates within the Central Bohemian region based on a face-to-face

interview.
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10 ABSTRACT

The aim of the Bachelor's thesis gives an overview about the

financial crisis in the Czech Republic and its impact.

According to the structure, this thesis is divided into two main parts,
theoretical and practical one. The first chapter begins with introduction
that reveals the main information about the topic, presents the whole
structure of text and content of chapters. Then, it follows the theoretical
part which contains five chapters. The second chapter is focused on
mortgage crisis in the USA and its impact on the Czech Republic. The
third chapter is devoted to the development of crisis in the Czech
Republic with regard to the present situation. The third chapter mentions
the unemployment as the main issue of the financial crisis. It also
characterizes types of unemployment, measurement of unemployment,
the most vulnerable groups in the labour market and its impact on
economy, society and health. The fifth chapter is concentrated on stages
of job loss and strategy that helps to overcome this difficult and stressful
situation. The last chapter mentions general overview of unemployment in

the Czech Republic in 2014 with the comparison to European Union.

The practical section investigates a current situation of unemployed
graduates within the Central Bohemian region based on a face-to-face

interview.



11 RESUME

Cilem bakalaiské prace bylo podat prehled o finanéni krizi v Ceské

republice a jeji dopad.

Prace je rozdélena na dvé Casti, na teoretickou a praktickou. Prvni
Cast zminuje zakladni informace o tématu, pojednava o struktufe prace a
obsahu prace. Poté nasleduje teoreticka Cast, ktera ma 5 C€asti. Druha
kapitola je zaméfena na vznik hypotecni krize v USA a jeji dopad na
Ceskou republiku. TFeti kapitola pojednava o nezaméstnanosti jako hlavni
problém finanéni krize, dale zmifiuje typy nezaméstnanosti, méreni
nezaméstnanosti, nejohrozengjSi skupiny na trhu prace a jeji dopad na
ekonomiku, spole€nost a zdravi. Pata kapitola se vénuje fazim, kterymi
prochazi kazdy nezaméstnanosti a také navrhy na zmirnéni této obtizné
a stresujici zalezitosti. Posledni kapitola popisuje stav nezaméstnanosti

v Ceské republice v roce 2014 ve srovnani s Ceskou republikou.
Dulezitou soucasti prace je prakticka cast, ktera za pomoci
dotazniku pro$etfuje soucasnou situaci nezaméstnanych absolventu v

ramci StfredoCeského kraje.
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Appendix I: Latest economic data — Czech Republic (the following

information is taken from the official website of Czech Statistical office)

Indicator Period Year-On-Year Release Date
Increase/Decrease
(%)
Gross domestic product 1st quarter 2014 2,9 1 July 2014
Consumer price index June 2014 0,0 9 July 2014
Inflation rate June 2014 0,7 9 July 2014
Industrial production May 2014 2,5 7 July 2014
Construction production May 2014 0,0 7 July 2014

Receipts from sales of retail trade
(CZ-NACE 45, 47) May 2014 -0,6 4 July 2014

Average gross wages and salaries:

) 1st quarter 2014 33 5 June 2014
Nominal !
Real 31
Producer price indices:
Agriculture -2,8
Industry -0,2
Constructlorj works June 2014 0,5 16 July 2014
Market services 1,0
External trade:
Imports May 2014 9.9 7 July 2014
Exports 11,8
Export and import price indices
import May 2014 1,0 16 July 2014
export 3.0

Share of unemployed persons * end of June 2014 7,4 8 July 2014



http://www.czso.cz/csu/csu.nsf/engaktualniinformace#gdp
http://www.czso.cz/csu/csu.nsf/engaktualniinformace#infl
http://www.czso.cz/csu/csu.nsf/engaktualniinformace#infl
http://www.czso.cz/csu/csu.nsf/engaktualniinformace#indust
http://www.czso.cz/csu/csu.nsf/engaktualniinformace#constr
http://www.czso.cz/csu/csu.nsf/engaktualniinformace#retail
http://www.czso.cz/csu/csu.nsf/engaktualniinformace#ppa
http://www.czso.cz/csu/csu.nsf/engaktualniinformace#ppi
http://www.czso.cz/csu/csu.nsf/engaktualniinformace#ppc
http://www.czso.cz/csu/csu.nsf/engaktualniinformace#ppm
http://www.czso.cz/csu/csu.nsf/engaktualniinformace#imports
http://www.czso.cz/csu/csu.nsf/engaktualniinformace#exports
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Gross domestic product (GDP) is the key indicator of the economic
development. It represents the sum of values added by all branches of
activities which are considered productive in the system of national
accounts (including market and non-market services). Calculations are
made at current prices and results are then converted into constant prices
so that development excluding influences due to price changes can be

kept track of.

Increase (or decrease) of GDP shows by how many % it increased (or
decreased) in real terms during surveyed quarter against the same
guarter of the previous year, after adjustment for seasonal and working

day effects.

Commonly, inflation is considered as the growth of average price level in
time. Inflation rate is measured by the increment of consumer price

index.

Presented inflation rate (more precisely average inflation rate)
characterizes the percentage change of average price level of latest
twelve months against the average price level of previous twelve months.
Starting from 2014, the base price period is expressed by average prices
from December 2013. From the beginning of the year 2010 the index
base is year 2005.

Presented consumer price index shows the percentage change of the
price level in the reference month compared to the corresponding month

of the preceding year.

The consumer price (cost of living) index measures the movement of
the overall price level. It is measured on consumer baskets based on a
sample of goods and services paid for by population. Price
representatives include such products and services which account for an

important share in population's expenditure and cover the entire sphere of



consumption. Currently, their total number is 700. They are gradually
aggregated into 12 main parts of consumer basket by means of a
weighed arithmetic average of individual price indices. Weights for the
consumer baskets, which are used to calculate consumer price (cost-of-
living) indices, are based on the structure of household expenditures as
established by national accounts statistics in 2012 and for detailed

elementary aggregates by household budget statistics in 2010.

Industrial production index (IPI) is a key indicator of industrial short-
term statistics used to measure the output of industrial economic activities
and of entire industry, adjusted for price effects. In a large part the
calculation is based on revenues from sales of own goods and services at
constant prices; in certain economic activities (CZ-NACE divisions 05, 06,
19, 35) the production volumes of products-representatives are used. The
index is primarily calculated as a monthly fixed base index (average
month of 2005 = 100) at the level of two-digit CZ-NACE divisions.
Weights derived from the structure of value added in the base year are
used for higher-level aggregations (up to sections, main industrial
groupings and industry in total). The fixed base indices provide the basis
for year-on-year indices and cumulations over time, if any (quarterly,
semi-annual, annual cumulations).In compliance with regulations of
Eurostat the industrial production index covers CZ-NACE sections B, C, D

(except group 35.3).

Increase (or decrease) of industrial output shows by how many % the
industrial output increased (or decreased) in surveyed month in

comparison with the same month of the previous year.

Construction production index is a key indicator of construction short-
term statistics used to measure the output of construction economic

activities, adjusted for price effects. The construction production index is



published for the whole population of enterprises with construction as
principal activity and its trend is approximated by the development in the

general construction work.

Retail trade sales include all receipts from sales of goods, own products
and services (excluding VAT) as surveyed on a fixed sample ("field") of

enterprises.
They include:

- Receipts from sale, maintenance and repair of motor vehicles and

motorcycles
- Receipts from retail trade including automotive fuel
- The value of receipts is calculated in constant prices (2005=100%).

Increase (or decrease) of receipts in retail trade indicates by how
many % the value of receipts increased (or decreased) in surveyed

month in comparison with the same month of the previous year.

The price index of agricultural producers is calculated every month
from prices collected among approximately 650 selected producers in
agriculture (private, cooperative and state-owned companies) and does
not include VAT. Collected are prices (excluding those of output for own
consumption) designed for and obtained in internal market. Since 1
January 2001, prices of agricultural producers are measured on 95
fundamental agricultural products (price representatives): 63 plant

products (including fruits and vegetables) and 32 livestock products.

Average prices of the products are calculated as a simple arithmetic
mean of prices of individual producers. Price indices of the individual
products (representatives) are obtained through weighing the calculated

average prices with particular, individually determined weight proportions



of individual products in a given month. The weight proportions are

determined for both products and their aggregates.

A constant weight pattern is used to calculate individual, group and
aggregate price indices. This weight pattern was derived from the
structure of receipts from sales of agricultural products in the months of

1999 which is the base price period.

Increase (or decrease) of agriculture producer prices indicates by
how many % the average level of agricultural prices increased (or
decreased) in surveyed month in comparison with the same month of the

previous year.

The industrial producer price index is surveyed monthly on the basis of
data provided by the selected organizations (about 1100) for the selected
representatives (about 4600). The reported prices are those agreed upon
between the supplier and the customer inland. They exclude VAT, excise
tax, costs of transport to the customer and costs incidental to the

transport, and are invoiced for the more important trade cases.

The industrial producer price index is calculated from the reported prices
using constant weights. The index measures the average trend in prices
of all industrial products produced and sold in the domestic, Czech
market. All products produced within the commodity groups of the

Sections B to E of CZ-NACE are regarded as industrial products.

During the year 2011 a complex standard revision of industrial producer
price indices had taken place. On its base, the price indices are
calculated on the new 2010 constant weights since January 2012. The
weights of industrial producer price indices were determined on the
structure of 2010 domestic sales from the questionnaires ‘Prim 2-01’
(‘Industry 2-01°), ‘P4-01’ and ‘Ceny Priim 1-12’ (Industry Prices 1-12’).



The basilar indices with the base December 2005 = 100 were replaced by
the new technical price base December 2010 = 100. Indices calculated
that way are chained from the 4-git level of CZ-CPA to the existing price
indices with the base 2005 average = 100 and December 2005 = 100 and

thus continuation of the present time series is ensured.

2005 average = 100 is base time series for the calculation of derived
indices (previous month = 100, same period of the previous year = 100

and ratio of rolling averages).

Increase (or decrease) of industrial producer prices indicates by how
many % the average level of industrial prices increased (or decreased) in
the surveyed month in comparison with the same month of the previous

year.

Price indices of construction works are calculated by prices measured
in the quarterly statistical survey Ceny Stav 1-04. Therefore monthly
indices are estimated with the help of another monthly statistical survey
at CZSO.

The data which is entering into the estimates: the quarterly price indices
of construction works, monthly price indices of material inputs consumed

products in a building industry and immaterial inputs.

The estimates are regularly updated with retrospective effect (on the
45™ day after the end of the quarter concerned), according to results of

the quarterly price survey Ceny Stav 1-04.

Increase (or decrease) of price indices of construction works and
constructions indicates by how many % the average level of industrial
prices increased (or decreased) in the surveyed term in comparison with
a price level in a comparative term. Corresponding period of the last year

(month) is the comparative term.



The text about price indices of construction works was not edited for

language.

The aggregate price index of market services includes the following
price indices in the business sphere (i.e. between businesses): price
indices of internal goods transport, postal and communications services,

financial intermediation, and the other business services and sewerage.

Price surveys of these market services, which are aggregated into the
aggregate price index, include selected services of the CZ-CPA and CZ-
NACE (national version of NACE) in the following Divisions: 60, 61, 62,
64, 65, 66, 70, 71, 72, 74, and 90.

Increase (or decrease) of prices of market services indicates by how
many % the average level of these prices increased (or decreased) in

surveyed month in comparison with the same month of the previous year.

Exports:

Export gives the value of goods that were dispatched abroad and crossed
the state border for the purpose of being left abroad, permanently or
temporarily. Total export consists of dispatch to EU Member States and

export to third countries.

An increase (decrease) of exports indicates the percentage by which
value of exports at current prices grew (fell) in given period compared to

the corresponding period of the previous year.
Imports:

Import give the value of goods that were received from abroad and
crossed the state border for the purpose of being left in the Czech
Republic, permanently or temporarily. Total import consists of receipt

from EU Member States and import from third countries.



An increase (decrease) of imports indicates the percentage by which
value of imports at current prices grew (fell) in given period compared to

the corresponding period of the previous year.

The export and import price index has been calculated for the Czech
Republic since 1998. The prices are measured by means of the national

monthly statistical questionnaire Ceny ZO 1-12.

The price representatives were chosen by economic subjects important
for the external trade of the Czech Republic (by both production
enterprises and enterprises engaged in foreign trade only) - about 580 of
them engaged in exports and about 590 in imports. At present, the weight
pattern includes approximately 2050 exported and 2100 imported
products, raw materials and supplies - price representatives, which take
up a significant share in the value of rather significant groups traded in

the framework of external trade (both exports and imports).

The basis of implementation prices are invoiced prices of significant
import and export trade transactions - they are converted into CZK by
average monthly exchange rates declared by the Czech National Bank.
This is carried out either by a reporting unit or the Czech Statistical Office
if prices are reported in a foreign currency. The price indices reflect thus
changes in foreign exchange rates, too. The stated prices are free of

duty, value added tax and consumer tax.

During the year 2006, the regular revision of price indices was
accomplished which resulted in revised external trade price indices
calculated on external trade structure of 2005 with the index reference
period the 2005 average. Price indices for period January 2005 -
December 2006 were recalculated. The original indices for these years

lose their validity.



Increase (decrease) of export and import prices show how much
percent average price level increased (decreased) in comparison with

average price level of the same period in previous year by.

The share of unemployed persons expresses the share of available job
applicants aged 15-64 years in the whole population of the same age.
The Ministry of Labour and Social Affairs of the CR is the source of data
on the numbers of the unemployed job applicants aged 15 - 64 years
registered at labour offices. The denominator (number of inhabitants)
results from the population balance, which is the key output of the
demographic statistics of the CZSO. This indicator replaces the up-to-now
published registered unemployment rate, which measures all available

job applicants only against the economically active persons.®

8 Latest economic data [online]. Available at:
http://www.czso.cz/csu/csu.nsf/engaktualniinformace#ppa



Appendix Il: Questionnaire in English

1. What is your gender?
e Man
e Woman
2. What is your highest achieved level of education?
e Bachelor's degree
e Master's degree
e Doctor's degree
3. Which branch of study did you graduate from?
e Economy
e Law
e Science
e Agriculture
e Medicine
e Other
4. Was an internship a part of your study?
e Yes
e NoO
5. Do you plan to continue your studies at some time?
e Yes
e NoO
6. Would you be willing to study and work at the same time?
e Yes
e NoO
7. Do you speak any foreign language?
e Yes

e NO



8. How long have you been registered at the Labour Office?
e Less than 6 months
e 6-12 months
e More than 12 months
9. Do you use possibilities to earn extra money while registered at
the labour office?
e Yes
e No
10. How do you look for a new job?
e On the internet
e Personally at the companies
e Viajob centre
e In daily press
e With the assistance of friends and family
e Other
11. Would you be willing to commute 50 to 100 km?
e Yes
e No
12. Would you be willing to move for a job?
e Yes
e NoO
13. Who helps you overcome this difficult life situation?

e Family and relatives

Boyfriend or girlfriend
Friends

Nobody

Other



14. Do you have any health problems due to your unemployment?
Yes — No. If yes, what are your most serious health problems?
e Asthma
e Headache
e Skin problems
e Insomnia
e Heart disease
e Stomach disease
e Other
15. Do you have any mental problems due to your unemployment?
Yes — No. If yes, what are your most serious mental problems?
e Aggression
e Depression
e Inferiority complex
e Moodiness
e Eating disorders
e Anxiety
e Other



Appendix lll: Questionnaire in Czech

1. Jaké je VasSe pohlavi?
e Muz
e Zena
2. Jaky je Vas vysokoskolsky titul?
o Bakalar
e Magistr/ Inzenyr
e Doktor
3. Jaky obor jste vystudoval(a)?
e Ekonomika
e Pravo
e Véda
e Zdravotnictvi
o Zemédélstvi
o Jiné
4. Byla praxe soucasti Vaseho studia?
e Ano
e Ne
5. Planujete nékdy v budoucnu pokracovat ve studiu?
e Ano

e Ne

(o)}

. Byl(a) byste ochoten(tna) studovat a pracovat sou¢asné?
e Ano
e Ne

7. Umite néjaky cizi jazyk?

e Ano

e Ne



8. Jak dlouho jste veden(a) v evidenci ufadu prace?
e Méné nez 6 mésicu
e 6-12 mésicu
e \Vice nez 12 mésicu
9. Vyuzivate v dobé evidence moznosti privydélku?
e Ano
e Ne
10. Jak si hledate novou praci?
e Nainternetu
e Navstévu;ji firmy osobné
e Prostfednictvim ufadu prace
e V dennim tisku
e Za pomoci pratel a rodiny
o Jiné
11. Byl(a) byste ochoten(tna) dojizdét za praci 50 az 100 km?
e Ano
e Ne
12. Byl(a) byste ochoten(tna) se za praci odstéhovat?
e Ano
e Ne
13. Kdo Vam pomaha prekonat tuto zivotni situaci?
e Rodina a pfibuzni
o Pfitel nebo pfitelkyné
o Pratelé
e Nikdo



14. Maté néjaké zdravotni problémy spojené s nezaméstnanosti?
Ano — Ne. Pokud ano, jaké jsou Vase nejzavaznéjsi zdravotni
problémy?

e Astma

e Bolesti hlavy

e Kozni onemocnéni

e Nespavost

e Srdeéni onemocnéni

e Zaludeéni onemocnéni
e Jiné

15. Mate néjaké psychické problémy spojené s nezaméstnanosti?
Ano — Ne. Pokud ano, jaké jsou Vase nejzavaznéjsi psychické
problémy?

e Agrese

e Deprese

e Komplex ménécennosti
e Naladovost

e Porucha pfijmu potravy
e Uzkost

o Jiné



Appendix IV: Glossary

The glossary was created for better comprehension and orientation

of reader in the bachelor thesis. The following glossary contains

uncommon or more specialized terms with translation into Czech. All

expressions are arranged in alphabetical order.

abuse

- alcohol abuse
- child abuse
adaptability
addictive

to adjust
adolescence
advertising
age

- working age
apply for
anxiety
asthma
availability
bankruptcy
benefit

- social benefits
- unemployment benefit
borrower
breadwinner
budget

- state budget
business cycle
to buy out

census

zneuziti, tyrani

- nadmeérné piti alkoholu

- tyrani déti
prizpuUsobivost
navykovy

prizpusobit se
dospivani

reklama, inzerovani

vék

- produktivni vék

zazadat

obavy, uzkost, znepokojeni,
astma, dusnost
dostupnost

bankrot, upadek
podpora, prispévek

- socialni podpora

- podpora v nezaméstanosti
dluznik, pfijemce pujcky
zivitel rodiny

rozpocet

- statni rozpocCet
hospodarsky cyklus
vykoupit, vyplatit

scitani lidu



Central Statistical Office
client

- credible clients
company

- private company

- cooperative company

- state-owned company

competition

Constitution of the Czech Republic

contribution

to cope with sth
costs

- cost of living

- operating costs
crisis

- financial crisis

- mortgage crisis
Czech National Bank
demand for sth
denial of
depression
deprivation
deterioration
diabetes
diagram
diploma
disabled people
discrimination
disequilibrium

duty

Cesky statisticky urad
klient, zakaznik

- davéryhodny klient
spolec¢nost

- soukroma spole¢nost

- druzstevni spoleCnost

- statni spolecnost
konkurence, soutézivost
Ustava Ceské republiky
prispévek

zvladnout, vyporadat se
naklady

- Zivotni naklady

- provozni naklady

krize

- finan&ni krize

- hypotecni krize

Ceska narodni banka
poptavka

odmitnuti, popreni
sklicenost, deprese
stradani, nedostak
zhorseni, zhorsovani
cukrovka

graf

(vysokoskolsky) dimplom
invalidé, postizeni lidé
diskriminace
nerovnovaha

clo



ethnicity

employee

employer

excess

exclusion

export

experience

funds

graduate

- to graduate from

- graduation

greed

gross domestic product (GDP)
guarantee

hypertension

impairment

import

imprisonment

index

- construction production index
- consumer price index

- industrial production index

- price index of market serives
industry

- engineering industry

- metallurgical industry
inequality

inferiority

- inferiority complex

inflation

- average inflation rate

etnicka prislusnost
zaméstnanec
zaméstnavatel
nadbytek, prebytek
vylouéeni

vyvoz

praxe

finanéni zdroje, penize
absolvent

- dokonéit, vystudovat

- vystudovani
chamtivost, chtivost
hruby domaci product (HDP)
jistota, zaruka

vysoky krevni tlak
postizeni

dovoz

odnéni svobody, uvéznéni
index

- index stavebni produkce

- index spotfebitelskych cen
- index primyslové produkce
- index cen trznich sluzeb
pramysl

- elektrotechnicky primysl

- hutnicky pramysl
nerovnost

ménécennost

- komplex ménécennosti
inflace

- primérna mira inflace



insomnia
internship

job

- full-time job

- job applicant

- job loss

- job vacancies

- part-time job
labour

- labour force

- labour market

- labour office
layoffs

- massive layoffs
level

liquidity

low skill people
maternity leave

mining

Ministry of Labour and Social Affairs

mobility

- professional and spacial mobility

moodiness

mortgage

- assumption of mortgage

- grant a mortgage

- mortgage loan

- mortgage meltdown

nespavost

pracovni staz, praxe
prace, zameéstnani

- prace na plny uvazek

- uchazec€ o praci

- ztrata prace

- volna pracovni mista

- prace na CasteCny uvazek
prace

- pracovni sila

- trh prace

- Ufad prace

propousténi

- masoveé propousténi z prace
uroven

likvidita

lidé s nizkou kvalifikaci
mateiska dovolena

duilni pramysl, hornictvi
ministerstvo prace a
socialnich véci

mobilita

profesni a prostorova mobilita
naladovost

hypotéka

- pfevzeti hypotéky

- poskytnout hypotéku

- hypotec&ni pujcka/avér

- krize z hypotecniho trhu
(z velkeho mnozstvi

nesplacenych hypotek)



- mortgage rates

- redeem a mortgage
obstacle

output

- industrial output

to overcome
payment

to pay out
population

- economically active population

- economically inactive population

proficiency
property
to pursue

- to pursue postgraduate studies

qualification
guestionnaire
receipts
restriction
retail
retirement
revenues
sense

- sense of guilty
share of unemployed persons
to sever
sewerage

to sign on

- hypotekarni urokové miry

- splatit hypotéku

prekazka, potiz

vyroba

- prumyslova vyroba
prekonat

platba

vyplacet, vyplatit
obyvatelstvo, populace

- ekonomicky aktivni
obyvatelstvo

- ekonomicky neaktivni
obvytelstvo

zdatnost, znalost

majetek

dale se vénovat, pokracovat
- pokraCovat v postgradualnim
studiu

kvafikace

dotaznik

trzby

omezeni

maloobchod

dichod, penze

trzby

pocit, dojem, smysl

pocit viny

podil nezaméstnanych osob
prerusit, ukongit (styky)
stoéné

prihlasit se na uradu prace



skill

- computing skills
- language skills
standard

- living standard
state of health

strain

supplier

support

surplus

survey

to switch

tax

- consumer tax

- income tax
unemployment

- cyclical unemployment

- demand-deficient unemployment

- long-term unemployment
- mass unemployment

- rate of unemployment

- seasonal unemployment

- short-term unemployment

- structural (technological) unemployment

- under-employment

- voluntary unemployment
validity

wage

willingness to do sth

dovednost, schopnost

- znalost prace s pocCitacem

- jazykové znalosti

uroven, kvalita, norma

- Zivotni uroven

zdravotni stav

vypéti, stres, zatéz
(psychicka)

dodavatel

opora, utécha (psychicka)
nadbytek, prebytek
dotazovani, prazkum
obratit

dan

- spotfebni dan

- dan z pfijmu
nezaméstnanost

- cyklicka nezaméstnanost

- nezaméstnanost z
nedostatec¢né poptavky

- dlouhodoba nezaméstnanost
- masova nezameéstnanost

- mira nezaméstnanosti

- sezonni nezaméstnanost

- kratkodoba nezaméstnanost
- strukturalni nezaméstnanost
- neuplna nezaméstnanost

- dobrovolna nezaméstnanost
platnost

mzda

ochota, svolnost k ¢emu



work

- workforce
workshop

- sheltered workshop

worthless

prace

- pracovni sila

dilna

- chranéna dilna
neschopny, zbyteény

(o ¢lovéku)



